
 
 
 

 

 

LEA Plan for Safe Return to In-

Person Instruction and Continuity 

of Service Pursuant to the Federal 

American Rescue Plan Act, Section 

2001(i) 
 
Introduction and Background 
 
 

As announced in the New Jersey Department of Education (NJDOE)’s April 28, 2021 broadcast, in March 2021 
President Biden signed the Federal American Rescue Plan (ARP) Act, Public Law 117-2, into law. The ARP Act 
provides an additional $122 billion in Elementary and Secondary School Emergency Relief (ARP ESSER) to States 
and school districts to help safely reopen, sustain the safe operation of schools, and address the impacts of the 
COVID-19 pandemic on the nation’s students. As with the previous ESSER funds available under the Coronavirus 
Aid, Relief and Economic Security (CARES) Act, and the Coronavirus Response and Relief Supplemental 
Appropriations Act (CRRSA), the purpose of the additional funding is to support local educational agencies (LEAs) in 
preparing for and responding to the impacts of COVID-19 on educators, students, and families. Additional 
information on ARP ESSER may be found in the NJDOE’s funding comparison fact sheet. 
 
Section 2001(i)(1) of the ARP Act requires each LEA that receives ARP ESSER funds to develop and make publicly 
available on the LEA’s website, no later than 30 days after receiving ARP ESSER funds, a plan for the safe return to 
in-person instruction and continuity of services for all schools (Safe Return Plan) A Safe Return Plan is required of all 
fund recipients, including those that have already returned to in-person instruction. Section 2001(i)(2) of the ARP 
Act further requires that the LEA seek public comment on the Safe Return Plan and take those comments into 
account in finalization of the Safe Return Plan. Under the interim final requirements published in Volume 86, No. 76 
of the Federal Register by the U.S. Department of Education (USDE), an LEA must periodically, but no less 
frequently than every six months through September 30, 2023, review and, as appropriate, revise its Safe Return 
Plan. 
 
Pursuant to those requirements, LEAs must submit to the NJDOE and post on their website their Safe Return 
Plans by June 24, 2021. The NJDOE intends to make LEA ARP ESSER Fund applications available in EWEG on 
May 24, 2021 and LEAs will submit their Safe Return Plans to the NJDOE via EWEG. To assist LEAs with the 
development of their Safe Return Plans, the NJDOE is providing the following template. 
 
This template incorporates the federally-required components of the Safe Return Plan. The questions in the 
template below will be included in the LEA ARP ESSER Fund application in EWEG. LEAs will submit responses to the 
questions within the LEA ARP ESSER Fund application in EWEG by June 24, 2021. The NJDOE hopes that this template 
will allow LEAs to effectively plan for that submission and to easily post the information to their websites as required 
by the ARP Act. 
 
Note that on May 17, 2021, Governor Murphy announced that upon the conclusion of the 2020-2021 school year, 
portions of Executive Order 175 allowing remote learning will be rescinded, meaning that schools will be required to 
provide full-day, in-person instruction, as they were prior to the COVID-19 Public Health Emergency. The NJDOE and 
New Jersey Department of Health will share additional information regarding State requirements or guidance for 
health and safety protocols for the 2021-2022 school year as it becomes available. 
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1. Maintaining Health and Safety 

  
For each mitigation strategy listed below (A–H), please describe how the LEA will maintain the health and safety of 
students, educators, and other staff and the extent to which it has adopted policies, and a description of any such 
policies, on each of the following safety recommendations established by the CDC. 
 

A. Universal and correct wearing of masks  
We continue to follow the CDC guidelines. Currently, we have no mask mandate but masks may 

be worn at the discretion of the staff/students/parents/guardians. Moving forward, we will 

follow the CDC guidelines and collaborate with the NJDOH and local health authorities in making 

decisions and crafting our protocols. The district reserves the right to adjust this policy if 

subsequent guidance from the Department of Health, Department of Education or the State of 

New Jersey adjusts, modify, or revises mandates. 

  
B. Physical distancing (e.g., including use of cohorts/podding)  

We will not be implementing physical distancing strategies at this time, but we do have a plan to 

quickly return to physical distance models as may be recommended by health officials due to 

need. The district reserves the right to adjust this policy if subsequent guidance from the 

Department of Health, Department of Education or the State adjusts, modifies, or revises 

mandates. 

  
C. Handwashing and respiratory etiquette  

Signs that promote hand-washing protocols will continue to be posted in our buildings. Hand sanitation 

stations are located throughout the hallways in each building. Hand sanitizer is provided in our buildings. 

Health and wellness education promote safety when coughing and/or sneezing. All students and staff are 

encouraged to wash hands as often as possible. Guidance on proper hand washing has been posted in all 

student and staff bathroom facilities. All classrooms are equipped with additional hand sanitizers to aid 

with hygiene.   
 

D. Cleaning and maintaining healthy facilities, including improving ventilation  
 

We will continue the cleaning protocols implemented for the prior year. Disinfection spraying occurs once a 
day at touch points throughout the buildings. We hired additional custodial staff to ensure our facilities are 
properly sanitized throughout the day. All sources of ventilation that needed to be upgraded or repaired and 
maintained to increase airflow in classrooms, gyms, auditoriums and offices in both school buildings were 
identified and resolved. Additionally, all classrooms and offices have been equipped with air purifiers to 
ensure a constant airflow filtration. Additional air filters have been purchased to ensure they are being 
replaced every 90 days as advised by the CDC. 
 
 
 
 
 



E. Contact tracing in combination with isolation and quarantine, in collaboration with the State, local, territorial, 
or Tribal health departments  
We continue to follow our established contact tracing, isolation and quarantine protocols based on CDC 
recommendations. We will continue to work with the local and state departments of health to identify and support 
any student or staff member who may have contracted COVID-19.   
 

F. Diagnostic and screening testing 
 

Any student who exhibits any COVID-19 symptom(s) will be isolated to determine the student’s health status. Any 
student with a high temperature will require a parent/emergency contact for pick up.  
A staff member experiencing COVID-19 symptom(s) or feeling sick should notify a school administrator immediately 
for next steps, relief of duty, etc. Anyone leaving school with COVID-19 symptoms is encouraged to get a rapid test 
available from our HR office and if warranted, later through with a Nasal PCR test.   
 

G. Efforts to provide vaccinations to educators, other staff, and students, if eligible 
 

AULCS partnered with Penn Medical Center to offer vaccinations to staff members. We have collaborated with 
Hackensack Meridian Raritan Bay Medical Center and Walgreens to offer vaccinations for parents and students. 
Booster shots have also been offered and along with extensive offering of childhood age vaccinations at our own 
main campus location when they were made available. These efforts will continue as needed.  
 

H. Appropriate accommodations for children with disabilities with respect to the health and safety policies 
 

All children and adolescents with a disability are entitled to a free appropriate public education (FAPE) in the least 
restrictive environment (LRE). Special services are provided based on an individualized education program (IEP) or a 
504 Plan. In order to effectively address the appropriate health and safety guidelines and the needs of the individual 
child, the Department of Special Services will utilize creative solutions, on a case-by-case basis. Safety measures for 
teachers and staff working with students with disabilities will be considered to ensure optimal safety for all. 
Accommodations for students with disabilities, with respect to the health and safety policies, will follow the most 
current recommendations set forth by the local, county, state, and federal organizations and the student's IEP or 504 
team. These teams will determine individual plans to accommodate the needs of students such as social distancing, 
mask wearing, mask breaks or length of the school day.  
 
 

For virtual instruction the following will continue to apply: 
 

• AULCS will ensure essential employees are identified and a list provided to the county at the time 
of transition to remote or virtual instruction.  

• Accelerated learning opportunities including AP, Honors and Scholars Program (college credit 
courses) 

• Title I Extended Learning Programs 
• 21st Century Community Learning Center Programs including some parent/community 

programming 
• Credit recovery and other extended student learning opportunities (summer, etc.)  
• Extra-curricular programs (sports and other activities only as state allowed during remote periods) 

  
 

2. Ensuring Continuity of Services 
 
 

A. Describe how the LEA will ensure continuity of services, including but not limited to services to address 
students’ academic needs and students’ and staff’s social, emotional, mental health, and other needs, 
which may include student health and food services. (1000 character limit) 
 
 

In addition to our Health and Safety measures, the Academy for Urban Leadership Charter School will provide 
the necessary Academic, Behavioral, and Social-Emotional supports for students and staff, in order to maximize 
conditions for teaching and learning. 



 

Available Supports: 

• Wraparound supports will be provided as necessary - (i.e. Referrals to outside agencies, private 
counseling, etc.)  
• Educators will incorporate social and emotional skill building into classroom learning. This will help foster 
a safe and supportive environment. Support  
    staff will collaborate with classroom teachers to provide various lessons on wellness, stress management, 
anxiety, etc. 
• Ongoing professional development to be provided to staff on Social-Emotional Learning (SEL) 
• Classroom teachers will be provided with activities, lessons and resources to support the mental health 
needs of students from the School Social Worker. 
• Multi-tiered system of support, including universal screening for all students in ELA and Math, as well as 
other core academic subjects, Intervention and  
   Referral Services (I&RS), Response to Intervention (RTI), and counseling.  
• District website to include additional resources and contact information for district staff and crisis 

hotlines. 
 

In the event of a mandated return to remote instruction, AULCS is prepared with equipment, technology, 
accessibility assistance, instruction and curriculum to provide continuous and equitable learning designed to 
maximize student growth: 
 

• Students will access the live instructional portion of the lesson via Google Classroom, along with full 

access to asynchronous instruction via lesson materials posted on Google Classroom.    

• Student growth and learning will be measured through a combination of teacher designed and vendor 

provided benchmark assessments.  

• If a student is having difficulty accessing information, the student or parent as appropriate, is to email 

the teacher to make known the situation.    

• Students will submit completed work through Google Classroom, or following any other teacher 

directions as applicable. 

• Students should log into their district provided Google accounts during remote instruction. Teachers 

utilize district tools and programs to interact with and monitor remote learners.  

• Upon request, the district will arrange to provide replacement Chromebooks to those having hardware 

issues and/or need a device. 

• Remote access and connectivity support is available as needed through school provided 

“Hotspot/modems” by contacting the school IT coordinator.  

• Our School Social worker/Case manager will follow up with families to ensure services are implemented 

in accordance with IEPs as well as to conduct IEP meetings, evaluations and other meetings to identify 

student’s needs.  

• ELL/ESL students will continue to have instructional supports inclusive of paraprofessional assistance in 

instructional settings as needed.  

• AUL’s attendance policies will continue to apply in the event of remote instruction with teacher 

attendance and all factors applying. including how the 

• If a student is not participating in online instruction and/or submitting work our standard 

parent/guardian calls home, emails and letters will continue.  



 
 

3. Public Comment 
 
 

A. Describe how the LEA sought public comment on its plan, and how it took those public comment 
into account in the development of its plan. Note, the ARP requires that LEAs seek public comment for 
each 60-day revision to the plan. (1000 character limit) 
 
 

The Chief Lead School Administrator will present the revised plan (for safe return to schools in September) to the 
community and the Board of Education during the September 28, 2022 Board of Education meeting. The 
presentation will be followed by questions from the public and the Board. The revised plan will be posted on the 
district website (www.aulcs.org). Ongoing feedback and suggestions have been and will continue to be sought 
through our monthly parent-teacher org. meetings. 
 
 

B. Describe how the LEA ensured that the plan is in an understandable and uniform format; is to the extent 
practicable written in a language that parents can understand or, if not practicable to provide written 
translations to a parent with limited English proficiency, will be orally translated for such a parent; and 
upon request by a parent who is an individual with a disability as defined by the ADA, will be provided in an 
alternative format accessible to that parent. (1000 character limit) 
 
 

The ARP plan will be published on the district website which includes a function for translation services. All 
components of the plan will be able to be translated in all of the languages that are spoken throughout our 
service communities. Family-friendly sessions explaining services, curricula, interventions and resources will be 
offered as needed. Special Education Parent Advisory Group and ELL/ESL Parent Group will continue to engage 
families, teachers and administrators in community-based conversations and feedback sessions. The district 
will continue to implement regulations, update IEPs, consider compensatory education needs and service 
students as identified. Access to meals will be available to families and students in our main campus and as 
may be identified as other needed locations. 

 


